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the area jDf governaent placement. To be most helpful, it should be 
used as a coapanion piece to other Federal career literature such as 
the Federal Career Directory and the Guide to Federal Caree'r 
Literature. For each of ^0 governaent agencies, information in chart 
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INTRODUCTION 
/ 

Federal Recruiting 75 designed to help meet a need pfien expcessed by directors of coiege ptacemem^ 
and career planning officials for a catalog describing Federal agency recruitmg and car/er inforrnation 
act4Vities It summarizes, by agency, how the Government is organized for college /ecruitment and 
Employment mformation purposes. Listings inchxJe the^ types of services agencies provid/ to schools, the 
kinds of academe majors and degree levels sought, and the contacr'point within ^d/ aaency wrhich is 
resporisible for college liatsop activities. - ' ' 

* * 

T>3's publication is intended as a desk reference for counselors and placement advisor^Vi^rking m the area 
of Government plac8n>enc To be most helpful, a thoukJ be used as a companion piice to other Federal 
career ' terature. such as the Federal Cerreer Directory; the ^uide to Federal Cireer Lrterature. the 
sem annual newslerter Trends in Federal Hiring, the quarterly ilihng of open competftions Current Federal 
Exarfiination Announcements (AN 2279). and th^*examination announcements cover/ng the fjetds hsted 

. Information -n fh.s publication was gathered from Federal agencies on their recruitment plans for 1976 
Although an effort was made to incorporate as many agencies as possible, the listing is not all inclusive. The 
types and numbers of positions for which agencies plan to recruit are estimates arxJ^ as such, are subject to 
change However, although specific niffribers may change, thjs catalog gives an Overview of Federal agencies 
recruitment activ»tie$ and the kinds of backgrounds they are generally seeking f rorp applicants. 

One finat word about contact.ng Federal agencies for employment information, the agencies ijsted in this 
^ publication fill nearly all of their positions /rom among persons having eligibility on Civil Service 
Commission inventories or eligible lists. Students should*be s|rongly er^couraged to establish elibulity on 
appropriate lists either pnor to or concurrently with contaaing Federal agencies. Competition for most 
entry level positions is intense and eligibility scores belo^ 9Q afejarely reached except for positions in the 
engineering and health fields. ■ - * ^ 
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.* GLOSSARY 



National Rea-uitment Management 
Office 



Identifies the organizational locale, title, and address of the 
management official at the national level who has overall 
responsibility for the agency's college^ relations and 
reqfullmetit activities. * *. 



Scheduled FY76 Oncampus Visits 



Notes v/hether the agency recruits on college campuses 
•through campus iniervievirs v/ith carxJidaies for specific 
vacancies — i.e., snmilar to private sector recruitment 
procedures. 



Career Information 



Indicates, for each agency, v/hether career literature," speakers, 
exhibits, and group tours and briefings are available. Inquiries 
about these services should be directed to the particular 
National Recruitment Management Office or I oca I as* noted 
under "Miscellaneous Additional Information". . ' 



Encourages Direct Contact for 
Students 



Academic Majors and Degree Levels 



Positions and Grades Recunted 



Notes those ^agencies which welcome contaas either With their 
National Recruitment Management Office or field offices as 
noted under "Miscellaneous Additional Information". For 
most positions candidates^ should obtain eligibility under the 
appropriate CSC examination prior to contacting an agency. 

Lists the principal back^rouryds for which the agenjy /ecruits. 
Does not cover ^very staffing category. 

Principal career entry, positions. Does not o^er all staffing 
activities. ^ 



Miscellaneous Additional Information Capsule summaries of recruiting 'program characteristics. 
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Deoartmem Agency or Major Component and 
National Recruitment Management Ottice 


Scheduled FY 76 
OncampOs Visits 


Career Information 
Advisory Services 


Encour- 
ages 
Direct 


Yes 


No 

» 


Career 
lit 


Sneakers 


Exhibits 


Group 
Tours 


Contact 

from 
Students 


ACTION 
















Asstttant Oirectof 
RecRjitment and CommuntcatioQS 
1735 1 Street. f^.V/ 
Washington. D.C 20525 
^ 202'2S^-8388 


X 

i 
j 




X 

It » 


X 

i 


X 




/ 

X 


) • ■ 

/ DEPARTMENT GF AGRICULTURE 


* 


t 

i 


1 

i 


* 








Agncvftural Mariceting Service ^ 
Chief of Employment & Qualifications Branch 
Personnel Drvision. Room yi7-S 
14th St. & Constitution Aye^ S.W 
W^hington. D.C .20250 
202 447- 7775 


i. X 

1 


1 

! ' 

1 


1 X 


X 

- 






X 


Agripultural Research Service 

Professional Recr;jitment» Coordinator « 

Federal Building 

HyattsviHe, MD 2078Z* 


i 


X 

• 


X 








X 


* 

Animal & Plant Health Usspection Service 
Goliege Recruitment Coordinator 
Personr\el Operations Branch 
r23 East Grant Street 
Minneapolis. Mf/ 55403 


$ 




S 

X 

¥ 


X 


4 


% 


X 

♦ t 


Economic Management Support Center 
Personnel Dmsion, Room 1459 S 
Operations Branch ^ 
' 14th Street & lndepen^e'nce»Ave.^ S.W. 
Washington, DX. 20250 ' . ' ^ 




X 


X ' 


• 






X 


, ,1 
Farmers Home Administration ' * ' 
Personnel Division 

14'th Street & Independence Ave., S.W ' ^ 
V/ashington, D.C. -20250 , 
"^0245^7 3025 






X 


, X 




X 


X 


Food and-Mu(ntion Service 
' Personnel Officer 

Mid A;gantic Region , 
, 72^ Alexander Road 
^ Z Princeton, NJ 08540 


. X . 


' j 

j 


X 




X 




< 

X 

$ 






' 'i 













AcJademic Majors and 
► * Degree Levels 


Positions and Grades 
Recruited 


Miscellaneous . 
Additonal Information 

— • w * 


4-ycar degree^ 

4 year degree* Agncuiture, Health 
and Education are the most 
desirable' areas of study 


VISTA 

Peace Corps Volunteers 

\ 

) 

' e 

1 : 


/• ■ 

Very dctrve oncampus recruitment of ACTION volunteers is conduct- 
ed by 5 Regional Service Centers located at: New York, New York; { * 
Washington, OX., Chicago, IL Oallas/TX, San Francisco, CA. For 
one year fqllovytng cofnptetion of tour, former ACTION and Peace 
Corps volunteers may be appointed to Federal iervice without 
compflition, if they meet the qualification standards. * t' 


4 year degree iq 
Animal Scierice (Meat) 
» Agronomy^ 
Agriculture 


Agricultural Commondity 
\ Gfader (Gram'S Meat) 
GS-5/7 

> 


! 

! Approximately 35 college visits nationwide for Agncultural Com- 
'modity Graders, primary options are in (^ratn and Meat. Forty 
vacancies are anticipated jn FY 76. High standing on CSC register 
of eiigibies is reqiiired Contacts' should be made through the Nat'l. 
Recuitment Management Office. 


Advanced academic degree in 
the life and physical saences 

• 


variety of positions 
GS-9 

r 


Recruitment is decentralized to 4 regional offices located at. 
Beltsville, MO; New Orleans, LA; Peoria, IL; Berkeley, CA. 
Recruiting representatives a^ located on or near the campuses of 
land-grant univiersities. Candidates are required to have eligibility 
on the appropnate register. 


Doctors of Veterinary Medicine 

• r 


Veterinary Medical Officer 
GS-9 


Conducts active on campus recruitment at the TO schools of ^ ^ . 
veterinary ^nedicine nationwide. For most veterinary schools, a 
veterinarian who lives or works in close prpxifnity has been ' 
designated as y^cruiter, 15p vacanciev^ Veterinary Medical 
Officer are anticipated in FY76. 


4 year degree in. 

Agriculture 

Statistics 

Mathematics . 
Economics 


variety of positions « ^ 
GS.5/7. 

•I* • 


^ Contact should be mpde through the Nat'l Recruitment , 
Management Office. 


Bachelor's or^Master's degree 
in Agriculture 


vafhut Agricultural specialties 

• ' GS-5/7/9 
• « 


Recruitment is highly decentralized. FHA State Oirectors are • 
responsible for recruitment within their jurisdictions. The Nat1 
Recruitment Management Office can provide information as to 
the location of State Oirectors. 


» 

''finance, Nutrition. Public and 
Business Administration 


SumrDer Feeding Program 
Monitor 

GS-5 


RecrOitaf&nt is decentralized to 5 regional oftices. San Francisco 
(Western); Chicaga (Midwest); Oallas (West-Central); Atlanta 

fQ/^iith«3«tl * winrftfhn Mf (Mnrth«>ctl Dnlii 0rinr*fnn hi t it 

louuincui/, rfintciun, iij uioiiiic«si/. uniy rrinueton, (ij is 
activ^ recruiting fot 150 summer positions in NeW York City * 
as Summer Feeding Program Monitors. Eligibility is establish^ » « ' 
through CSC Job Ann, 5^414 (Group III). < " 


•* 

ERLC 


• 

7 " • 


3 




Department. Agency or Major Component and / 
NationaJ Recruitment Management OiUce 

• 


Scheduled FY 76 
Oncampus Visits 


4 

Career Information 
Advjsqry Services 


Encour- 
ages 
Direct 


Yes 


No 


Career 
Lit 


Speakers 


> Exhibits 


Group' 

Tours 


Contact 
ftt)m 
• Students 


DEPARTMENT OF AGRICULTURE' (continued) 














♦ 


Foreign Agricuiturai Service 
College Recruitment Coordinator 
Personnel Division 

Uttt Street & Independence Ave., S.V/. 
Washington, OC 20250 
202447-2757 


X 


t 


X 

1 


X 

1 




X 


V 
A 


Forest Service 

Leader, Employment Group 
Personnel Management, Rm 901 C, RP-E 
14tfi Street & Independence Ave,, S.W 
Washmgton, D.C. -20260 




i X 
« 


X 

t 


X 


X 


X 


X 


• 


i 




i 










Rural Electrifcation Administration * 
Director, Personnel Management Division 
So. Agriculture BIdg, Room 4078 
^ 14th St ■& Independence Aye.. S.W. 
Washington, D.C. 20250 
202447-3577 


X 


i 


X 

f 


/ X 






Y 
A 

f 


SoiPConservation Service ^ * 
* Chief. Car^r Development & Staffing Branch 
So. Agriculture BIdg., Room 6219 ^ 
14ih Sl & Independence Ave., S.W. 
' * Washington, D.C. 20250 , 
; 202447-2631 


X 

• 




X 


X 


• 


X 


\x 

• 


• BEPaVxMENTvOF THE.AIf^ FORCE , 


1 














• 

Air force Audit Agency * 
HO AFAA/DBC 
Norton AFB, CA 92409 




X 

* 




X 




• 


X 


Air Force Communrcations Service 

Civilian Personnel Offjce - 

Rtchard^Gebaur AFB, MO^ 64030 

816-348-2505 ^ ' ^ . 


X 


i 

1 

! 

1 


X 








X 


• 


i 


i 

r 








/ 
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Academic Majors and 
' Degree Levels 


Positions and Grades 
Recruited 


' T . Miscellaneous 
Additonal information 


Mnter's degi;^ in Economics, 
^ primanly Agncoltural Eeonomx:s 

• 


Econonust 

GS-9 

\ 
\ 

\ 
i 


Oncampus recrujtment in FY76 is limited to schools relatively 
near to the Washington, D.C. and Houston, TX offices of FAS. ^ 
Approximately 10-15 vacancies are anticipated. In late FY76 a few 
additional visits may be conducted by personnel traveling in the 
field. 


Afl degree teveis m 
forestry 
Soil Science 
Entomology 
• Hydcology 

Fish and Wildlife Biology 

♦ 


Sot! Scientists. Hydroiogtsts, 
1 Biologiits. Entomologists, other 
V Biological and Physical Sconce 

Sosciaities 

GS-5/7/9 

r 


The 9 regional offices have been detegate'd the responsibility for 

college recruitment within their respective geographic areas. 

Albuquerque. NM (Southwestern) \ 

Atlanta. GA (Southern) 

Qenver, CO,^(Rocky Mf.) 

Juneau AK (Alaska) 

Milwaukee. Wl (Eastern! 

Missoula. MI (Northern) 

San Francisco. CA (California) 

Portland, OR (Pacific Northwest) 

Ogden.-UT (Intermountain) 


M^EE 
8SME 
MSME * 

i 


Elecuicai/Electronic 
and Mechanical Engineer 
GS-5/7/3 


Conducts interviews at approximately 30 colleges nationwide for ' 
engineeri Twelve vacancies are anticipated m Washington. O.C. 
during FY'76. To determine whether a field recruiter is located 
* dose to a collegr.or university, contact the Nat'l RfTcruitment 
Management Office. ^ 

c 


B S *deVw m SoirConsewtion/ 
Saence, Agronomy, ForestrW 
General* Agriculture. Range ^ 
o Conservation, AgiCiYil^ ' 
Enginf ering. Wildlife Biology, 
^Ag. Economics, Ag. Education 


Sod Conservationist 
Soil Scientist 
• Range Conservationist 
w Ag. Engineer 
N^vil Engineer 
X GS-5/7 

■ \ ■ 


Does not anticipate filling many positions in FY'76. Each state 
office maintains recruitment contact with at least one to three 
^ universities. A listing of stale offices is avail^le through the Nat'l 
Management Recruitment Office. * 


»>» 


< 

> 


Air Force recruitment ts highly decentrahzed through 15 

CnfTlfD/inHt Within tvnaratP t^nmmilnHt -ramittmant fiirthar.^K 
(rUillillallUa. lilllllll jcp4l4lb UUKIKIall Ua, TcCrUIIlTlcn 1 IS lUriltci^K 

decentralized to the installation level. 


Accounting or Business 
Administration majors with 24 
hours of accounting 


Accountants & Auditors 
GS-5/7. 


Eligibility under C^C Ann. 425 advised prior to contacts. 


B^.E.E 

• * 


Electrical Engineer. , 
GS-5/7/9 


Recruits in surrounding states (Iowa, Nebraska. Kansas) and in 
Missouri. 14 college visits are scheduled for FY'76, A total of 
15 vacancies are anticipated. ^ 

< / 

* 1 / 
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D6D3rtment Aoencv or Maior Comnonpnt anri 
^ ^ National Recfuilmeni Management Office 


T ^ — 

Schedulfed FY 76 
Oncampus Visits 


Career joiormation 
Advisory Services 


Encouf 
'ages 
Direct 


' 'Yes 


No 


Career 
lit 


Speakers 


Exhibits 


, Group 
Tours 


from V 
Students 


, DEPARTMENT €F THE AIR- FORCE (continued) 


i 
















0 








1 






~ Air Force Logutics Command 




X 


X 


X 




X 


X 


. ' HQAFLC/OPCG 
















Directorate of CivHiin' Personnel 
















^ Wright-Patterson AFB^ DTi 454^3 
















513'787-28k 

r 










• 






Air Force Systems Command 


X 




X 


X 


X 


X 


X 


» AFSC/DPCEM 
















<* AnorewS Aro^ U.U, 






>• 










202-981-7206 
* 












* 

- 




■ 

Air Training Command 


• 

V 

r 

X 




. X 


X 




X 


* X 


Chief, Personnel Management Division ^ " 
















Hq. ATC/OPCE , " ' 
















* Randolpl\ AF8, TX'„78148 
















512-852-4867 




< 








V 




Alaskan Air Command 




X 




.X 


X 


X . 


Director of Civilian Personnel 
















Hq. AAC/pPC 
















APO Settle 98742 
















'753-6224 , 

% 


* 














* « 














« 


Hq. Tactical Air' Command ^ ■ -% 


X 




X 


X 


.X 


X 


- X 


Civihan Personnel Officer 
















. 49 CSG/DPC 
















Hodoman AFB. NM 88330 






f 

h 










505-867^7206 


) 












Strategic Air Command 


X 




X 


X 


X 


X 


X 


. ''APCl^l / , . 
















HQ SAC 
















Dffutt AFB, NE 68113 
















402'294'2498 
































* 






< 
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Academic Majors and 


Positions and Grades 


•^■^ Miscellaneous 


Degree Levels 


Recruited 


3 Additonal Information 




' 3^:3^ — r-h 


c 


BS/MS Industrial Eng 


Transportation Specialist, 


There are seven recruiting offices, each has jurisdiction over its 


dA/do Arcnitecturs 


Budget Analyst,' Management 


respective sta^e. Tinker AFB, OK, Hill AFB, UT, Kelly AFB, TX, 


, DO iviecn oi ttvil eng. 


Analyst, SafetySpecialist^ 


McClellan Af B, CA, Robins AFB, GA; Newark AFB, OH,' 


Do iMurSmQ 


Logistics Mgmt. Specialist, . 


Wrighf Patterson AFB, OH (also covers Kentucky). 'Agency 


and various occupations filled 


Personnel Mgmt. Specialist 


vvelcoms contact from students onty after eligibility has been 


from the PACE register ^ 




established on the appropriate CSC register.' 


• » 

AU Engineering disciplines, 


Engineer 


Conducts oncampus interviews and participates in career days at 


especially electronic, t^rospace. 


GS 5 through 12 


approximately 75 colleges nationwide recruitifi^ for .engineers. 


mechanioai, chemicaj * 




Anticipates about 125 vacancies in FY'76. Recruitment activity^ ; 


all degree levels 


Electronic 


conducted by following installations: 




Aerospace 


Aeronautical Systems Oiv, Wright*Patterson AFB, OH; 




Chemical • 


Electronic Systems Oiv, L.G. Hanscom AFB, MA; 




Mechanical ^ 


Aic Force Flight Test Center, Edwards AFB, CA; 






Armament Oev. & Test Center, Eglin AFB, FL; 


• 




Rome Air Oev. Center, Gnffiss AFB, NY; 






Air Force Eastern Test Range, Patrick AFB, FL; 






Each covers the geographic local within a 500 mile radius.* About 






half of the vacancies dre at Wright-Patterson AFB. 


B.S.E.E. ' ' M-S.E.E 


Engineer GS'5/9 


Recruitment is being conducted for about 48 vacancies by the 


(Kessfer AFB) 


(esp. electncal) 


Civilian Personnel Offices at three installations* Chanute AFB, IL; 






Kessler AFB, MS; Reese ^FB, TX. The majority are at "Chanute ^ * 


Graduate degrees in engineering 


Training instructor * 


AFB. A total of about 20 colleges are to be visited in FY'76. y - 


81 accounting 


GS-5/9 - 


Advisory services vary with the installation. 


(Chanute AFB) 




• ■ ■ ■ \ 


Bachelor's 81 Master's. v 




^ . ■ \ 

College liaison is limited to the three major college/university 


Engineering^ Business, 




campuses in Alaska. Student contact should be through \he 


Nursing^ Accounting, ^ 




Civiha'n Personnel Offii:er at Eilson AFB or Elmerdorf AFB. 


Guidance Counselor-Recreation 






f 




0 \ 
\ 


All degree lev^lsNn 'engineering 


Computer Scieptist 


One installation of the Tactical Air Command, Hotloman AFu, 


and physical sciences 


Engineer 


which covers New Mexico and West Texas, will conduct limrteV 




Mathematician 


recruitment for 5 anticipated vacancies: \ ' ✓ 




^ Physicist 






f*C C/1 1 ' < 

uo'b/ll * 


» * \ 








Bachelor's degree in 


Electronic Engineer 


Recruitment is' decentralized to the-mstallation level. Two 


engineering 


GS-5/7 


installations, Gnffiss AFB, NY and 96 Combat Support Group, 


business administration 




Oyess AFB, TX,-^lan a total of 25 college visits, recruiting for 


accourftmg 




about 45 vscancies." Bulk of vacancies are for electronics « r 






engineers and are located at Gnffiss AFB. 




r 


■ \ . * . 

• 
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Department, Agen^ or Major Component and. 

• National Recrfttment Management Office 
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^ ^Scheduled FY. 76 
Oncampus Visits 




Career Information ' 
Advisory Services 


Encour- 
ages 
Direct 


Yes 


No 

0 


Career. 
. Lit. 


Speake;s 


Exhibits 


Group 
Tours 


Contact 
from 
Students 


/DEPARTMENT OF THE ARMY 
4 . 

U.S. 'Army Materiel Command 
^» Chief, SpecraJ Recruitment and Career , ' 
Intern Management Branch 
' 5001 Cisenhovycr Avenue 
Alexandria, VA 22333 ' , •/ 
703-274-8501 


X 


t 


X 


X 


X 

/ 


X 


X • 


c 

Corp^f Engineers 

Office of CiviRan PersonncJ 

Office of Jhe Chie? of E>igineers ^ ^ 

Rm 4B-239, Forrestal BIdg. , ' ^ ' 

Washington, O.C. 20314 

202-693-7041 


r x: 


/ 


X 
*- 

/ 


X 

/ 


/ X 


X 


X \ 

s 


CENTRAL INTELLIGENCE AGENCY 














\ • 

/ 


Recruitment Division 

Washington, O.C. 20505 ' 

1 




X 


X 








X 

\ 

\ 

/ 


ih. CIVIL SERVICE COMMISSION 




• 






> 






Personnel and Labor Relations Division 
Attention^ Recruiting Officer 
1900 E Street, K.VJ. 
Washington, O.C 20415 ^ 
202-632-5460 




X 


X 










DEPARTMENT OF COMMERCE ^ 








> 








Bureau of the Census , 

College Relations Officer 

Personnel Division - 

Washiogtbn, O.C. 20233 

301'?63-5780" 


X 


f 
I 


X 


X 


r • • 


X 1 

« 1 • 
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^ • Acaoemic Majors and 
Degree Levels 



4 year degree in engiwermg 



Oegrte in en^ncenng anrf the • 



Pdsjtiofis-and Gfad^ . 
Recrolled 



'» MisoeManeous 
Additoaai information 



Gtrteral Engmesf* • 
^Safecy Engineer ^ 
KOTjnjcal Engin^r 
Eiectncai Engtoeer 
Chenitcal EAgineef 
Aerohaubcal Engyieer 
Crvi( Engineex v 
Industnat Engineer 
GS7 



Ciyil Engineer' 
li^echanical Engineer- 
Elaifical Engineer • ^ 

' an<i.posUpns in the biotogtcat 
and physical sciences 
GS-5/7 



Conducts approximately 1M foHega visits nauoiwide for 
engineefj. Antiapajes- about 100 tngmeeiLyacaf^CKS for AMC ' 
forroaf scho(rf§ and 100 engineer vacancje? for on the job training^ ^ 
at research anO ^fevelopmertl ^eaters at fiJ^C instsHauons 
nationwide Recruitinj« dec^p^^^I^cd to three fisid pfacemeru^'-'^ 
offices 

r 

Davenport, lA (t^\si'V{esx'f^ 
Philadelfth^a, PA (Nonfi^ast). ' • * ' 

Atl^ta, GA (Soinherrt. V/est^nfr**- 
The Atlanta Office o conducting the rnost a^trve rscrutf/nent' 
TlSrogram in FY76. Advisory services are available througtf local" 
, installations ^nd actrvittes. ' 

- Recnjijment tsjJecenuaIi«dto 50 + local engineering divisions 
an^dotrictj^ Approxin^tely 150 college visits are conducted 
nationwide for candidates In engipJeenng and the biological and 
phj^sical sciences. In F?76 a total of about 400 engineer/scientist * 

'vacanciw arQ anticipated af 150 irtstallations. 



Engineering (electrical,' 

. mechanical). Physical Sciences/ 
Cdgkputer ^cience, ^coffomicf 
(advaiic^gl^egreeh Ai^a Studies 
(MiddtejEast) and foreign 
LanguJges (Arabic, Porftjgueie, 

'RussiaS. & C^iinese)' ' * 



BacheCors' * , . 

rtberaL^rts, 

^oCifEpnces^ 

Business and Public Administration 



variety of positions 



Persoonel Mgfnt SpeciaUjt* 
Personnel Staffing Spec. 
Erpployee Development Specialist 
GS-5/7 ' - 



»i^^A\\ positions are locate^^m die VV?$hmgton, D'.C, area. 



The majorky of entry leySl positi^^ns are in the Washington, i/.C, 
area. Students should establish eligibility on the approjjnate 
ci.viJ servrcfe registers a/idxanksjiigh on thi'list, * 



Bachelor's and Master's , v * 
Statistics^ , 
Computer Science ^ 
Mathematics 

Social Sciences (with statisticsl 



Statistician ^ 
Mathematician 
Computer Specialist 
Social Sciences Analyst 
GS-5/7/9 



Recruitment ts conducted by the Natl Recruitment Management' 
Office which'visits appro)ymately 56 colleges nationwide. A total 
of 95 vacancies is anticipated in FY76; 50 of these^acancies are for 
statistieians (in the social science areas). « 
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I Stn£du:eo FY 76 I - */ CSTeer information 
Oepaarne?;- Agency or Major Cdm&Dneh?^nd ' Orrcampas Vtsits j ^ ^ . Advisory Services 



1 T-Yes 



Career 
j. U 



DEPARTMENT OF COMMERCE kcmioued) 

Oomesttc anij InteraajL»e33( Business Admtotstradon 
Oirettor of Emplofmeni, Rm 351§ 
Office of PfTsonne* 

V/ashir>9iofi, ^} C. 20230 ' ' ' ♦ 
202 557^230 r * 

Warrtime A^^^T^lr^{Sfrat^on 

Personoei Office ^ " * *^ 

15tt> & E Streeisj N.W. 
Washington. OC. 20230 ^ 

National Bureai^ ot Standards 

Chief. Recnjiiment & Placement * 

Personnrf Ojwsion 

Washington. OX. 202i4 ' ^ * 
301-92 V2431 * * 'J^ 

National Oceanic & Atmospheric Admintstratlon ' 
Chief, PersonneLOfvijion ' i 

5640 Ntchol$on,Un« ^ ^ ' 

Jlockville, MO 20352 

^01456^781 . ' > 

s 

Office of the Secretary. Rm 5114 * ' ■ * 
14th & Constitution Avanuc, N.W 
* Washington; OX. 20230 . . 

U^.*Patent Snrf Trademajk Oliice ' ^ 

20?! JefferiOB Dav* highway \^ ' ** 

Arlington. VA J * ' i ' > 

r^ailinj^ddress. Washiri!^tqn. OX. 202(31 



COMMUNITY SERVICES AOMINISTRATION 

* Personnel aj^d Manpower Oivision 

* 1200 19th Street, NW, . • * 
' Wasbfogion, OX 20506 ' 

202254.6300 



Speakers 



- i 



T&jrs 



gncouf-. 
. ages 
Direit ' 
Coi?tact 

Studerrts ^ 



i 

X t 
■ . ! 



■Ox 



.X 



' <5 * 
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?^£adefntc- Maprs and 
- '/iDfeg^ss levels 



' . ' Rfecruited 



Graduate degree 8(i$ines 
Admmcstratton, Economics or 
rtJatedTield 



<^ vanetY of posfltons ^ 



t • Agenty weicOmej contacts onfy ^fter students have estattctied 
-^ipiWfty on the appropnate CSC regijier. Tbe six* Regional 
Officer are loMlcd^i: Atlanta. PhiiadelphR ChicagtJ/JOrflas, 
Sajv- Francisco atvd Kew Yori;. 



< Navsl Architect graduates 
and EngineeniTg "graduates 

^^^lyith interest tn'mannc * 
aaivities 

All degree levels 
Engineering 
Chemistry • > 
Physics . 
Computer -Science 

All degree tevels' 
Engineering 
Cartography 
Physics 
Metcorohj 

EfpnomiCS, M^rjiefing;* 
Urban Planning * 



Bachelor's and Master's 
Chcmj^try " 

Engineering (Mechanical, 
Chem'ic3l« Electrical 
preferred for Patent 
Examiner positions) 




Engineer 
Nav3> Archjt^t 
^^$-5/7 



^« Professional Scientists aod 
Engmeers 

GS7 through J 2 



' I Meteorologists. Physicistii 
Geodeststs, Engineers 
. GS-5/7 



I varjety of p.ositiotw. 
' ' G$-5/7 

variety of positions 



Anticipated hiring fof FY7$ c extremely limited. Contact should 
J be made through the Natl Retruitment Mgna^ment Office, 

e ' . 

j Rfar« toi-ecruii at f2 colleges thi^ spring. Approximately 70 

j vacancies; located m Eastern US., are anticipated. "Contact should ^ 

J be^de through' the Natl Recruitment fil^agemcnt Office. 



I ReQufiS^ for Cj^reer information and advtsorj^ services should t>e 
1 ^ directed through the Rersdnnei Office of tfte appropriate local 
^ ' ^OAA installation. Ldca! instaft^bns are receptive to student 
. i contact ■ , , . V 



Availability of advisory services varies with the- organizational 
.segment. ' ' 



Oq*s not anticipate recrurting op campus for the.rcmaindef of FY76. 
^ However, during abnormal year jpprQxim^ly 100 colleges are visited' 

nationwide to recruit for' about 12(Wacancies in the held of 
"engineering; physics'-and chimistry^ . , 



CSA plans to do^tio college level recruiting this fiscal <y«dr. 



Deoartment, Agency or Majpr Comoaneni and 
. Nji.o?u< Recuitmeni Manage«Ttent Office, 



ScheOul^ FY 76 
Orampus Visits 



Yes 



Careef' information 
A^sbry Services 



No 



Career 



Speakers 



Exhibits 



Group 
Tours 



Encour- 
ages 
Direct 

Contact 
from' 

Students 



COFtJSUMER PRODUCT SAFETY COMMISSION 

5431 Wcrtbsrd Aveni^. Room 346 
^p^ti.m 20207 
3014^6-7111 



-*0£PAfrTM£NT OF DEFERSE 

# 

Oetease Com man <c«t>anis Agency 
C^.iEf , Cr/ih"a^)* Per^r>nei Ofv Cocfe i20' 
8th Screet Sf-South Courjtiouje Road 

202-692-2792' \ i 

«/ 

Oefeftse Contract Audit Agency 

Office of Oirecioi of Personnel 
• <\ 

Headquarters* / 
Cameron Station 
Alexandria, VA' 22314 
202;274'7325 

* 

Defense Inteihgeoce Agency 
Chief, Recruitment Branch 
PMID ' ' 
V/aShington, DX" 203JD1 
202-695 0920. 



Defense Investigative Se/vjce 
College Relations Coordioator 
Civilian Personnel Office, Rm 2F093 
Porrestal Buijding 
1000 ttidepejidence Avenue, S.V/. 
. V/ashmgton/Cr!C 2l)314 * 
292-693:1360* 

Defense Mapping Agency • • 
Chief, Civil tan Personnel Division 

r 

Building 56, ^f3val Observatory * - 
Washington, O.C 2^305 
202-254-4607 



Office of the Secrej^ry of Defense 



' 1 • -i 



' i 



12 



16 



Academic MajCKS and 
Degree Levels 



Positions and Grades 
' Recruited 



Mtscellaneotis 
Addaonal informatton 



4 year degree m • 
Economics. Engmeenog, Phys 
Soences, Computer Scrence. 
Susmess Adm , Lew, Pharmacy, 
Chemistry, Engbsti, Journaitsm, 
Education 



vanety of positions 



Field offices are located «n*the 10 0M6 Regional Offce cmes and in 
Nevw Odeans, Mmn^poiis, Qeveland and Los Angeies. Direct contact 
fr&m graduatirig seniors shoutd be made during the months of April, 
May and June. 



B3Che*or'$ and Master's 
AOP 
*M3lh 

Electronic Eng. 
Operations Rese^h 

B^., 8 B A. M.BJV. in 

tccounting 
trong AOP interest/core courses 



are desirable) 



Computer Programer 
Electronic Engineer 
Ops. Research Analyst 
GS-5/7 



Auditor 



Bachelor's and Master's. 


Comp. Programer 




- Computer Saence 


1 Vufnerabllitf^'Eng. 




Dvil/StructuraJ Eng. ^ 


1 • Economist 




International Econ. 


IntelL Res. Spebaltst 




Foreign Languages 


GS-5/7 






Bilingual Res. Jech. 










% 








, . ■• 




B^. and BA: 


Cartographer 


GS-5 


V Cartography, geography, " 


Geodisist 


GS^5 


Geoday, Geology, Math, Forestry, 


Oceapographer 


GS5 


Cui^ Engineering. Computer 


Mathematician 


CS5;7 


Science, Physics 


Comp. Specialist 


GS5/7 














* • 


• 

M 


1 


ERLC. 




• • 



bCA anticipates only 17 vacancies m FY'76 m the fields listed. 
Of the three offices with recruitment responsitAlity, only ane,^ 
the Defense Communications Engineering Center at Resion, VA, is 
conducting interviews a\ about J colleges. 



Recruitment ts decentralized through stx regional offices located at. 
Atlanta; Chicago: Los Angeles: San Francisco; Philadelphia; Waitham, 
Mast. Scfteduled oncampus interview nsits are very limited. OCAA 
welcomes contact or^y after students have established eligibility on 
the appropnate CSC reg»ter. 



All recruitrhent activities are conducted by the Nat'l Recruitment 
Management Office, which^lgns 15 college visits in FY'76. In the 
5 fields listed, anticipated vacancies total 35. These positions are 
located in D.C. and ovecseasJ, Candidates vnt h a Bachelor's degree 
in a foreign languaige, who apply for a clerical position overseas, 
must type 40 wpra. 



Bulk of hiring is from the PACE register for Special Agent positions. ' 
Recruitment responsUjility is centralized in tkt V/ashington, DX. ^.^ 
office. , ' -i^-'' . 



Colleges should contact one of tbethrkiecruifing offices; DMA 
Hydrographic Center and DMA Topographic Center at V/ashmgton, 
D.C, and DMA- Aerospace Center at ^t. Louis AFS, MO. 
Approximately 68 college visits are planned in FY76 t9 recruit for 
about 96 vacancies.. Mon vacancies are at the Aerospace Center, 
v/hich has the most actn/e recruitmentv Student contact should * 
be made through the personnel director of the local installation. 
< 

Plen to do no college level tecruiting for this fiscal year. 
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OeDartment Agency or Ma;ar Comporveni afKJ 
National RecruaT$nt Management Office 



Scheduled FY 76 f 
Of^campus Visas ( 



Career. Informatian 
Advisory Services 



Yes 



No 



Career 
Lit 



$t>eak'ers 



Exhibits 



Grojp 
• Tours 



Encour- 
ages 
Direct / 

Coniacr 
from 

Students 



ENERGy>^RESEARCH AND DEVELOPMENT ADM 

Chief. Recruitment & FteJd Service Branch 
^ Wajhingion. O.C 28545 
' 202-3784221 



ENVIRONMENTAL PROTECTION AGENCY 
» 

, National RecRJifmeni Coordinator 
Personnel Manageme^ Div (PM212) 
JOl M^Street. N.W. ' 
ISSnington. 0.6,-20480 . 
202-7550255 . i 



FARM CREOIT AOMINISTJ^AJION ^r^^ 

^ Director of PersoriTiel 
490 L'Enfafli Plaza. SAV ' 
-?,Wj9ton. OC 20578 - ' -u , ~ 



FEDERAL HOME LOAN BANK BOARD ' • 

Perjonnel Management Division 

320 First Street. N.W..- . ^ - 

Washington, D.C, 20552 

202 378 3303 ' * ^ , 



•FEDERAL MARITIME COMMISSION 

Office of Personnel 
100 L Street. N.W ' 
'Washington.^ D.C 20573 • • 

202 523-577S 



X ; ^ X 



* Academic Majors 'and 
Degree levels 


Positions and Grades 
Recf/jfted 

♦ 




Miscellaneous * 
^ AddftonaJ information 


/ • 


1 





Aaounting » 
Law 

Manapemeni* '(Pub Ad/n , Buj* 
,Adm , Ecjn,, Poht»C3i Science, 
\ Cnminar Justice) 
Scientific T&cftnicai 

Chem , Paysics, aJf Eng 
options. Math, Ops Res 
Analyst. Geology, Oceanography; 
In/Just. Hygienrst, Health 
Physicist 
All Oegree Levels 



' Bachelor's and Master's 
Engineering. 

SanitafY 
j Civil 
1 Chemij^ 



6S7/9/11 
' tn positions filled by the acaderpic 
majors listed 



M.S i|BH|cicu{;ura{ Economics 
with ei^l^is'on ag. credit/ag, 
finance ^ 



j^^^ior's degree in 
accou^ifg 



bachelor's and Master's 
Business Administration 
Accounting 
Finance 



Bachelor's degree In almost any 
4ield#fof entry level positions 
(filled from PACE register! 



ERIC 



Engineer. 
Sanitary ^ 
tivil ' 
• Mechanical 
Environmental 
GS-5^/9 - 



«- Loan Analysts 
(Agricultural), 
Accountants 



Savings and Loan Examiner 

GSr&(7 



Transportation Industry 
1^ Analysts, Marine Insurance 
Examiners ' 



5.R0A IS actively recruiting through 'the Wash^ O.C. office and 14 
field offices located "at San Franasco, Albuquerque, LaVamie, WY, 
Savannah RiVer, SC., yaho Falls, Oak Ridge, T«,* Pittsburg, 
Rich^nd, VVA, Las VegasTSchneaady, NY, Bsnlesville, OK, G^rand 
F^Rs, WY, Morgantowa. V|fV, Chicago. EROA Olans to visit approx. 
200 school; for recruitment aryj cafeer days About 207 vacancies are 
anticipated m FY76 m fields listed, 82 of these are a< 
Headquarter V 



Recruiibent is decentr3l^^ed. In addition to t£(t region^ offices (see 
0M8 Regional Office cities) there are 5 offices located a*t: 
Cinannati, OH; Las Vegas, NV, Research Triangle fark. NC; Ann ^ ^ 
Arbor^ Ml; Corvallis, OR. Recruitment activity will involve ab^' 
lOOcjdiiege visits Nationwide and participation iri 50 career d^ys. 
Primary emphasis will be" to recruit for approx. 300 engip«rfng and 
physical science vacancies. Recruitment vanes considerably among 
offitTes. The most active are Xfianta: Boston; Kans^ City,' New 
Yorfc City, and Research Triangle Park. 



Recruitment « decentralized through three regional offices. 
Columbia, SC; St. Louts, MO; Bloomington, MN. The Nat'l • 
Recruitment Management Office has the jurisdiction over hiring 
ip the Washington, O.C. area. The estimated number of vaeaocies 
in FY76 IS extremely low. 



Recruitment is decentralized through 12 district offices. Boston, 
New York, Pittsburgh; Atlanta; Cincinnati; Chicago; Indianapolis; 
Des Moines, Litrie Sock, Topeka; San l^rancisco; Seattle. 
Approximately 40 vacancies arc anticipated nationwidg. 



Most entry level positions are located 
area. Agency welcomes cohtact 
established eligibility on the 



in the Washington, ox*! 
inly after the student has 
appr[)priate CSC retpster. 
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Department. Agency or Major Coroponent and 
National Recruitment Management Ottice * 



FEDERAL MEDIATION & CDNCIHATIpN SERVICE 
Washingicm. D.C 2W27 

FEDERAI, PDV/ER CDMMISSIDN 

Dffice of Personnel Programs 
825 North Capital Strict N.E 
Washington. D.C 2W26 
2l)2-2744097 



FEDERAL TRADE tDMMlSSIDN 

Director of Attorney Recruitment 
Division of Personnel 
€th Street & Pennsyl^ma Ave , N.V/. 
^Vashm^ton. D.C. 20580 
tZQl 963-6009 



/ GENERAL ACCOUNTING OFFICE 

/ College Recruitment Coor(J«najor, DPM 
1^41 G Street, NW . 
/ Washington, D.C. >2lJ548 



202-2765S83/ 



' GENERAL SERVICES ADMINISTRATION 



College Relations Coordmator 
Office of Personnel (BPT^ 
18th &^F Streets, N.V/. 
Washington, D.C. 20405 
' 202-3434017 




ERIC 
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Academic Ma)6fs and 
Degree Levels 


V Positions and Grades 
Recruited 


\ : : — 

\ * Miscellaneous 

Additonai Information 
> • / 

t - 


* 

% 

; 


» 

> • • 

1 ' * 


• > 

Because of the nature of the work and the ^xpenence 
qualification requirement for mediator positions, there is no 
College Reauitment Program. 


Bachelor's and Master's 
Accoimting 

Business Admmtstration 
Economies' 

Environmental Sciences 


Accountant/Auditor GS-5/7 
Engineer GS-5/7/9 , 
Economist GS'5/7/9 
[ Erwifoi^mental Spkialot GS 5/7/9 

j 


j Centralized recruitment for-the Bureau of Power and BaTcaa of 
j Natural Gas is conducted by the Natl Recruitment F/anagement 
1 Office. The Office of Accounting and Finance at Wasnington, O.C. 
manages its own recruitment. Approximately 30 college visits are 
scheduled m FY76 to recruit for a total' of about 30^cancies. 


Law school graduates * 

hi 

* * 


Attorney 
Law Clerk 

GSA 1 


The Natl Recruitment Management Office recruits for attorneys ^ 
natiorwide for the eleven regional offices. Approx. 34 Jaw schools 
are visited at the beginning of the school year, no later than Mid- 
November. Approximately 80-60 vacancies are anticipated annually. 

i • 


/ 

4 

f 

\- ' . 


• 

Primanly- *' , 
Auditor and Management 
Auditbr ' 

GS7/9 * . ' 


■. 

.... 

' Approximately 150 college visits nationwide are planned for FY76. 

• A total of 2S6 vacancies are anticipated. All positions will be filled-^ 
through appropria^te CSC announcements. GAO seeks applicants 
having outstanding academic achievement. 8ecruitm§nt is 
decentralized through 15 Regional Offices located en the 10 0MB 
Regional Office cities and in Norfolk, Oetroit, Cincinnati, Los 
/Vngeles and Wash., O.C. 


The moJv^irable are" 
Accounting 

Architectur» ^ 
'^Business Administration 
Public Admimstraiton 
Economics " ' \ ^ 
Engineering * 
Mathematics 

History (American) / 
at the Bachelor's and Master's 
levels and other occupations 
primarily covered by PACE 

. - ' 1 
••■f 


Variety of positions 
GS'5/7/9 

/ 

* 


^ ; 

• * 

V/hile college recruitment 4S coordinated nationwide by the College . 
Relations Coordinator, each of the 10'regions (and the. Central Officer 
Operations*Oiv.-at Wash., O.C.) is responsible for its own<fecruitment. 
Regional Offices are located at: San Francisco, Atlanta, Chicago, 
Kansas City, Oenver, Boston, New York, Fort Worth, Aubur, WA and 
Wash., O.C. Some regions may schedule oncamt)us inteny^ew visits • 
for specific positions. Contact by pla^ment directors should be 
made through the Regional personnel office in their geographic ^ 
area. 
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Depa'tmeni Agency or Major Component and 
National Recruitrpent Management Office 



} Scheduleo FY 76 
j Oncampus Visitj 



I Yes 



NO 



Career -kiformation 
Advisory Services 



Career 
Lit ' 



Speakers 



"Exhibits 



Group 
Tours 



EfK»ur: 
' ages 
Direct 
' Contact 
from" 
Students 



GOVERNMENT PRINTING OFFICE 

Chief of Employment 8ranch 
North Capild & 8th Streets, N.W, 
V/ashington. 0£, 20401 
202-275'2374 . 



OEPARTMENJ OF HEaItH. EOJUCATtON 
AND VVEl^ARE ' . 

Social Security Administration 

College Rdatiifns and Recruitment. Section 

Room G-3303 West High Rise Building 

Baltimore, MO 21235 

301-594.30fc 



* X 



'J 



DEPARTMENT OF HOUSING & URBAN DEVELOPMENT 

4 

Du/cion of, Employment, Planning^and Standards ! 
451 7th Street. S.VV Room 2172 • j 
Washington. D.C 20410 
202-755-5513' 



DEPA8U?Em:-IIF THE INTERIOR 

Alaska Power Administration 

PO Box 50 * * 

Juneau. Alaska 99802 

Bureau of Indian Affairs- 

1951 Constitution Avenue, N.VV 

V;ashingJon, DX 20245 



Bureau of Reclamation ■* 
Chief. Staffing and Operations Branch 
Code 560 . i 

Washington. 0 C 20240 » . ] 

202 343 4628 

« ' t 



* X i 
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Academic Maiors and 
Oegrefe Revels 



Posiuons and Grades 
Recrutted ' 



MisciHaneous 
Addiionat information 



Bachdor s degree. 
Pnnting Management 
Pnniing Technology* 



Pr»nttng Special^^t |>'-*Uecruttment dctrvitres are umrted to tt»e 9 colleges nat«orwide which 

GS-S offer degrees in pnnting management. Approx» 25 vacancies are ^ 

anticipated at the Central Office. Contact should be made through the 
Nat'l Recruitment Management Office. * 



4 year Liberal Arts degree 
Most desirabte majors are 
Econooiics 

Business Administration 



Social Insurance 
Representative Trainee 
(at district offices) . 

SociSi insurance Claims 
Examiner Trainee 
(at payment centers) 
•GS5 



TeadreHEIem. & Sec). 
Guidance Counselor 
GS-5/7/9 . 



6.S. Engmeering. 
Civii 

Hydraulic 

Mechanical 

Electricaf 



Engineer 



GS-5/7 



SSA has an active recruitment program 9^ich is d^entrahzed. 
This year group meetings on campus may replace indiytdual tntennevi^, 
App»ox. 1500-1800 vacancies nationv/ide wl\ be filled from the 
PACE registet in primarily in the positions listed. Contact 

can be'm^e through one of the 10 OHE\V Begional Offices (see 
0MB R^iQnal Office cities), a local dtstn'ct^office of SSA, or the 
Natl Recruitment Management Office. Chica§o« $an Francisco, 
New York and Atlanta Regions do the most hiring. 

t 



Recruitment is decentr^ized*through 10 Regional Offices (See QMB 
Regional Office cities). The Nat'l'Recruitment Management Office 
has recruitment responsibility for th&Wash., O.C. area. HUO has an 
expanding Cooperative Education Program through which participants 
can be converted non-competitively to career-conditional 
'appointments. 



No cofl^e recruitment program. 



Only 2 of the S-area'-offices, Phoenix- and Albuque^ue, conduct 
oncampus recruitment. A totaf of 100*300 vacancies are anticipated 
in these 2 areas, primarily m the educational field. All applrcants for 
teaching positions must be certified by a 'state board before they are 
employed by BIA. Afinjquerque also recruits on a small scale for 
engineers and foresters. ^ 

Recruitment responsibility i^leisgated to a Research Centepn 
Denver. at Wash., O.C. and 7 regional offices located at^ 
Boise, 10, Sacramento, CA; Boulder City, NVrSalt Lake City,'UT; 
Amarillo, TX; Biilihgs, ML Denver, CO. h FY76 a total of 56 
l;oi(ege visits are planned. Recruitment activity varies with Regional 
Offices at Denver and Amarilio and HQ planning no college visits 
Approx. 85 vacancies are anticipated nationv/ide. 



ERLC 
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, Department. Agency or l^lajor Component and 
Uahonai Recruitment Management Ottfce 


. ScJieduled FY 76 
. Oncampus Visas 


Career Infamation 
AdvisQfy Services 


Encour- 
ages 
Direct 


Yes 


No 


Career 
Lit 


speaker* 


> Exhibits 


Group 
Tours 


Contact 
from 
Students 


DEPARTMENT OF THE INTERIOR (continued) 
















U.S. Geological Survey 

Chfef, Recruitment & Placement Division 

Nation^ Center, MS-ZIB 

Restan, VA 22092 

703^60-6131 


i ^ 

i 




X 
» 

t 


X 

\ 


X 


X 


X 


\ , ■ ■ 

rfining Enforcement Safety Adrjunistration- 
Administrative Officer 
Coal Mine Health & Safety 
. 4015 V/tlson Blvd. ftm. 820 
Ariington, VA 22203 
703-23^1140 • ' 


i 
{ 

»' 


1 

! X 


j- 

i 

1 

!■ 


X 




X 


X 

» . 


NatinnaJ PstrV Qoruira.. ^ ■ 

* Asspciafe Director, AdfiuniJtratidn 

Perion^el Division (APP) ^ ' ^ ' * 
1*100 I Street, N.W.^ RM 3317 0 \ 

' ' V/ashington, D.C. 20^240 ' ' \ 

202-523-5084 * ' , \ * 

■' \ ■ 


X 

1. : 

1 


* 


X 

** 

• 


/. X 

1 




X 

/ 


r 


INTERSTATE COMMERCE COMMISSION 
















^ Direcioi of Personnel, Rm 1136 

12th Street & Constitution Ave., N.W. 

Wathinntnn fl P 71t^7'} 

202-343-5961 


X 


/ 

# 


X 

f 


X 




X 

« 


X , 


DEPARTMENT OF JUSTICE ' 
% 
















Federal Bureaikof Investigation * 
Personnel Officer 
1 10th & Pennsylvania Ave., N.W. ( 
Washington, b.C. 20535 
202-3244981 


( X' 

* A 


\ 

t 

'I 


X 


X 




X 

b 


X 

« 


U.S.* Marshals Service f . ^ » 
521 Twelfth Street, N.W. 
V/ashmgton, D.C. 20530 




X 

j 




1 










} 

• t 






'\ 




> 



/ 







* 




• • 
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Academic Majors and 
, Degree Levels- 


Positions and trades 
Recruited 


Miscellanews 
Additonal Informatfon 


• 

All degree fevelsc^ ^ 
'Geology * . 
Geophysics 

Petroleum Eng. * * 
' Mining Eng. 

Hydrology ' ^ 


Geologist . ■ ^ 

Geophysicyst 

Petroleum Engineer - 

Mining Eng. T^hnician 

Hydrologist 

GS-5 through 13 


* 

Anticipates approx. 80 vacancies nationwide in FY76. Regional 
Offices at Reston, VA, M&oio Park, CA, Denver. CO. Rollo, MO 
and Atlanta. GA plan a totat of 110 college visits. • 
Contact can be made through the'Nat'l Recruitment Management 
Office or the appropriate Regional Office. 


• Engineering. 

Mech^icai 
Mining 

QenersI ^ 
All degree levels 


• 




Few positions are filled ajt the entry level. Coal Mine Health and/ 

Safety is the one organizational segment that does some jrcruiting, i • 

although none is'^anticiqated this fiscal year. ✓ 

^ y * • 


# 


Park Aid 
*Park Technician 
GS4 


• 


Oncampus interviews are .conducteg nationwide. Primary interest is 
in seasonal type employment and cooperative education programs. 
Recrpitment is decentralized through 9 regional offices located at: 
Boston (North-Atlantic states); Philadelpbia (Mid-Altantic); 
, AtUnta (Southeast);-Omaha (Midwest); Denver (Rocky Mountain 
states); Sante Fe (Southwe$t);'San Franciscq (Western); Seattle 
' (Pacific Northwest); Wash., D.C. (National Capitol I'arks). ' 


Bachelor's and Master's. ( 
9 Accoi/nting l ' 
Transportation ^ 
Economics 

Uw school graduates 


AccouHtant/Auditor 
Transportation Speo 
Tariff Examiner' 
Economist 

08-5/7 
Atto^y GS-9/11 


Approximately half* of the 55 anticipated vacaocies«are lor 
Attorney positions. About 50 oncampus visits are planned in the 
fail of FY'76. Recruitment is conducted by the Headquarters at 
- Wash., D.C. and 6 regional offices located at; Boston; Chicago; 
Atlanta; Philadelphia; Fort Worth; San Francisco 

i * ' 


t» 






At this fime only'^the FBI a^^ Office ^of Deputy Attorney Gen. 

anticipate hiring. « " * 


J.O., LLB. ^ ^ - 
4 year degree in j 
accounting 


Special Agent 
GSIO 




Recruiting IS decentralized. Regionai^nd field offices assist^ 
Headquarters with recruiting. 








> 

No college recruitm^ent program. ^ 


• * * 






t , 

/ 
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Oeoartment Agency of Major Componem and 
^^atipna' Recrojtment Management Office 



pEPART^f^NT Of JUSTICE (continued) 

\' 

Office of Oeputy Attorri^v P'cneral 
10th & Constitution Avenue 
Wa^ington/O.C. 20530 
202739-2108 



DEPARTMENT OF LABOR 

- Attn Chret Special Personnef^vices 
Rm 1006 "-'^W 
2004^onstitoiion Avenue, N,\V / 
VVashmgtoo.^DX 20210 
202'523&W1 



. "national AERONAUTICS AND SPACE 
ADMINISTRATION 

NASA Headquarters 
pirectcff, Equaf Opportunity 
f • Professional Recruiting Offtfifi" 
Code dP 1 

Washington. DX. 20546 " - 

202 755-3604 



NATIQNAL foUNpATION ON THE ARTS AND. 
HUMANITIES 

Personnel Office v 
Roogi 410, Mail Stop =150 
Wl5th Street. U.VL 
Washington, D.C. 20506 
202-382-6017 



^ ^. 

Scfieduled FY 76 
Dncampus Vjsfts 



Yes 



Career Informanon 
Advisory Services 



Career. 
Lit * 



Speakers 



Exhibits 



Gfoup 
Tours 



Encour- 
ages 
Dired 

Contact 
from 

Students 
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y^Acadermc Majors and 
Degree Levels - 


I 

Positions.and Grad* 
Reauiled ! ' 


, Miscellaneous ' » , ♦ * 
AdditORal Information 

0 


• 

,4 

9 • 


Law Oerk , * • r 1 
Attorney ' , ' 
6$-9 ' V 

\ . 

* 


- : ' 

>... 

The Natl Recruitment Management-Office recru'cis naiiOiTwide in 
October/November at 161 law^oofe for its Hohor'taw Graduates" 
Program., Approximateiy 167.vacanciK ar^ntfci^ated in*FY7S, ' 


• * ^ V 

* ♦ 


Safety Engineer 
Industrial Hygien'ist 

GS-5 through 11 
Eng. TechnJciaS'^ GS-5/7 * 
1 Economist GS^/f 
AttOfney \ * GS^ 


Recruitment is deceotraltzed through 10 re^on^ offices located ip 
0M6 regional office cfties. At this time oi^yike Dallas region ts 
recruiting oncampunftrith six college visits planted and 37 
vacancies a?t3dpated in F^'^Sv 

• 

. ^. * ' . 

' ^ i f. ■ 


• • 

In areas of Aerospace 
-Technology.' 
.Engineering 
Phyjics 
Mathematjcs 

% 

* 

> 


Physicist * : - 
MaAematician * ^ * ' 
Engineer; '* • ^ 

Mechanical' r * ^ 

Electronic/Electrical 

Aeron3u|ic " ^ ^ - 
' Aerospace 

^ GS-7 through 11 


• V * y ^ 
* ' 

Refitment is decentralized! Ekh Qf,9 installations Vecrui^T ^ 
natiomwide with a primary emphasij^oft the geographic aregiifr wfeich 
4he instaflatmn is TocSted:; An agency total of approx, 135 college *\ 
* visits is planned, and 100-150 vacandes arc anticipated. The 9. * 
installations are: * » , % 
Amsi Res. Center. Moff^tt Field, CA » 
Flight f?es. Cenhr, tdwards, .CA J 
Goddard SjJace FlighfCenler,-MJJ 
Kennedy Space Center, Fit - , ' ^ ' 
Langley Res. Ceniet, Hampfen, VA , ' 
^ LevK^s Res, Center, t^Jevelanrf*^ • 
g Johnson Spate Center, Hojistpn, TX , 
. Marshall-SpSce Fjight Center, AL , • 
Wallops Flight Center,^ VA ^. ♦ " ^ . 
T HQ Personnel Division, recruits f^ positions in'^a$hington,''D?C. ^ 


B.A. and M.A.: 

Ara and Httmanrties , ' 
Accounting 


Program Spec. GS-2 
Grants Spec. 9S^5/7/9 
. Accourftant . GS;5/7 


The lltetl Recruitment "Management Office plans to c(^jluct 20 ' 
CQjIegivisits in FY76/ The 5R^nticipated vacancies are located m \ 
Washington, DX.^ (piere are nb^cgional ojf(ce$.) NFAH encourages ; 
contact»only after ,$tudcnts have established eligijjility on an * 

appropriate CSC regwter. ' '\ * .y^ 

j 




^ TTL_ 

' - X ' 

4 

I 


* ' / * * 
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* Oepartmgol. %gwy or Ma>or Companent and 
Natipnai Recramnent f.'h^gement Otttce 



.NATIOftfAL LASaa BEtAnpri^ 60AR0 

Office "tit 'the Asodhe General CounscJ 
1717 Pefinjylva^« Av2.. «,W^.' *' * . 



Schedule f Y 73 



No 



Career Inforrnation 
AtJvisdry Services - 



Career 
Lit' 



Speakers 



;0. 



KATIOMAL^SeCURITY AGENCY 

£ni^/ fiecfyiimeni Branch - , ''^ • 
PerjoRDH Siaf figg^ Division < 
Gffice of -Civilian PersonneF 
Mailing Address: 
^ * Director, NSA 

*' Ft. George' G. Meade, MP 20755 
Atlrt: M321 ■ 4 ' ' 
^}-796-6l61 ' . 



OEPARTMEftl* OF THE NAVY^-^ 

Capital Area Personnel Services Office • Navy 
Hbd of Recrutting Branch 
Baliston Toyuers 

801 NQrth ffa/idolph Street * 
Aflir^on, VA 22203 
703-69249J1 . • . 



SELECTIVE SERVICE SYSTEM 

1724 F Street,' N.W. 
Wasljmgton*, O.C. i0435 

SECURITIES ANO EXCHANGE (TOMMtSSION 

Assistant Oirecior Qf Personnel 

1 North' Capital Street^ * • . 

h'ngton, O.C. 20549 
202-755-4884 



•X 



ExhitMts 



Group 
Tours • 



EfKxnir- 
ages' 
Direct 

Contact ^ 

" from . 

StuderKs 



X , 



I. 



* 

AcadefTric Majors and 


Positions and Grades 
Recruited 


1 *^ 

* 

* ' ^ * * . Miscellaneous ' 
• •Addrtonal Ifrformation 


\ 

\ ; . 

* 24 seniester hours in one or ^ 
combtrjatjon o1 subjects, such as: 
Labor. itioos, Jndusmal* Rda- 
vonj, fTf>onn&i Mofnintstrauon, 
^Bostness AdmfnmraDon, 
Pditicaf Science, Economics, 
Labor Econoraics. Tabor JLaw, 
Ajpcountmg, Law 


Field Examiner ' 

GS^/7 ' 

♦ 

1 

1 


» • » 

Recruiiment/s decentralized throogh 31 re^on^ offices. . . 
Approximately 60 vacancies are antiopated nationwide tn ^76. 

» 

• • 


E}ei|tronic Engineenhg 
Computer Science , 
.^thematics 

Xsian, Slavic and Middie Eastern 
languages 
- ^11 degree levels \ 

SenjJSF-ni to Natl RecruiV 
^ment Management Office 

«^ 


i 

' GS7*throjjgh GS-12 in fields 
toed and general liberal arts 
graduates 

%. 


All falling IS exempt from competitive Civil Service' prtcedures. 
For all positions U.S. citizenship and background mvestjgatJOfls are 
required. LiberaT Arts and Mathematics Majors may tjualify for 
interviews through the NSA Professional Qualifications test, given ' 
■fan 40 different campuses in >late Nov. Contact should be* through 
, the Natl Recruitment Manaserncot Office which plans to Conduct ^ 
approximately IB2 college visits in FY76. 

" , ' . ' ' ' .' 


B^. and'ftlr^j 
En^neering (alJ options) 
Physical Sciences 

< 


• * . 

Engineer 

GS-5/7 

• - • ; 

t 

s . 


V 

Recruitment is highly^ decentralized. There are appfox. 350 
installations nationwide, most located qj the coast or nearby. 
Anticipate 1000 college visits for all .of f^avy at about 400 scl>ools, 
recruiting primarily for engineers (all options). In FY75.th8r9 wSre 
800 hires. HRefer to CSC publication 'Who's i^iring ^pgineers" for 
• sjjecific vacancy information. Contact can be made through the 
nearest installatiorf or OAPSO-N. , / 
Lirriited opportunities exist in the areardrprocuremcnt, logistics, 
financi^ maflagemcnt and personnel. Recruitment for these areas 

ft ^•ntrolSvA/4 fn^Anf*»A III 

i* ccnir«ii£eo ano CunQUCteO DV LAraU*fi. 

? 


> 


e 


There h no college recruitment program. * - ' 


Law students in upper 1/3 of 
V class and M.^A. - must establish 
CSC eligibfHty pclor to contact. 

^^^^^ ' 


^Attorney , > 
GS-11 


Oncampus visJts are limited to law schools. The Wash., O.C. office * 
conducts dn-flte law school int8n(}ewrwith third year students at 
15-20 schools per year. The 9 regional offices alSD make on-site ^ 
contacts with lavy schools in thenr Regions. These offices are located 
at; Boyon; fiew York; Atlanta; Chicago/Forth V/o'nh; Denver; Los 
Angeles; Seattle; A^^lin^ton, VAr ' ' % 



OeiJartmpnt. Agency or Major Componeni a/id 
Natioaa)4^ecruitmeru Management Ofttce 





SMALL BUSINESS ADMINISTRATION 

'Chief, Efnploymem Omson 
.1441 LStreel N.W. 
WaAington. 0.C. 20416, 
202-382;7815 



•DEPARTMENT DF STATE 

Foreign Service • * 

Staff Director 

Board of Examiriers for the Foreign Service 
Box 9317, Rosslyn Station 
Ariingtcm>VA 22209' 
703-235-9392 

U^. Agency for international Development 
■Chief, Recruitment Branch » * 
OTfftce of Persj^nnel and Manpower 
Washington, D.C. .20523 , 



SchedifJed Fy 76 
Oncampus Visits 



Yes 



No 



Career information 
, Advisory Servjces 



Career 
Lit . 



Speakers 



Exhibits 



DEPARTMENT DF TRANSPDRYATIDN 
U^. Coast Guard 

Chief, Civilian Personnel D'lv., G-PC i 
'4007th^Slreei, S.W. * 
V/ashington, D.C. 20590 
*202426-2164 

Federal Aviation jf^dmintstration 
APT.220 

Personnel Staffing & Benefits 'Bcanch 
800 Independence Ave., S.V/. 
Washington, D.C. 20591 
202426-8833 



. AcacJemic Majors %nd 
Degree Levels 


Po^ens and Grades 
^ Recruited 


* 

Miscellaneous A 
Addit&nal liiformation 


• 

* 

\ 

Bachdor'j degree* \ 
Accouniing 

Business Admtnmration 

4 

• 


Loan.Spedilists, other 
Business Specialists ^ 
GS-5/7 


Qncampus intenriew visits airtiot sflleduled because applications 
from cnnl service lists provide an adequate source of highly-{}ualifted 
college level candidates for the small number of entry-level 
professional and technfcal jobs. ^ 

i 


Background in ^ * * » 
Economtcs 

Business Admintstration 
Public Admintstration 
Labor Affairs . 

. ■ , I '■ ^ 


1 

■J Foreign Service Officer 

t • ' 

• 

T 

1 . 


The Foreign Service is exempt from compeotive Civil Service 
procedures. The Foreign Service examination for fS. Officer is 
gn^ once a year in Oecember, in many cities throughout the 
and overseas. Contact is to be made through the Natl Recruitment 
Management Office. ' ' ' " * 


Maner's in • - . ' 
' Public Healtti 

Business Admintstratidn « 
(Finance or Acctg.) 
. MA/MS: 

Agriculture 

Ag. Economics 

Economics 

Anthropology 
* Rural Sociology 


JnteWationaJ Development ^ 
Intern 

FSR-7 

• 


50 vacancies are anticipated in FY76. Contact is to be made . 
thr-ough the Natl Recruitment Maoagemeni Office. All intern 
positions are in the Foreign Service Reserve which is exempt from - 
competitive Civil Service procedures. 


Naval Architecture 
Civil, Mechanical and' 
Electncal Engineering 


Naval Architects ' ^ 
Engineers 

, GS-5/7 


Interested students With the listed majorj should contact the Natl 
Recruitmen^t Management Office. . ^ 


Stqdents who are interest^n 

positions at Traffic Control 
* 

Specialists and Electronics 
Technicians 

' \ 


Engineer tS^P , 
Electronics Tech. GS-5/7 ^^^^ 
Computer Spec. GS^ ^ ^ : 


Recruitment ts decentralized. 5 Regions and 1 ExpenmeniaJ Center 
are currently recruiting. Southern -Rbgion (AtJaota), Great Laket 
Region (Oes Plaines, ID, Central Region (Kansas City), Rocky Mi. 
Region (Oefnver), Western J^on (Los Angeles); National Aviation 
Facilities Experimental Center, Atlantic City, NJ. About 17€ ^ 
vacancies are anticipated nationwide; the bulk are found in the 
Southern and Great Lakes Regions.' A total of 20 college visfts aret 
planned. All but the Central Region plan visits. 




* 
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Department. Agency or Major Component and 
. National Recruitment Management Office 



Scheduled FY 76 
Oncampus Vtsi'ts 



res 



No 



Caree*' Information 
Advisory Services 



t^areer 
Lit. 



Speakers 



Exhibits 



Group 
Tours 



Encour- 
* ages 
Direct 
Contact 
from 
Students 



DEPARTMENT OF TRANSPORTATION (continu8(H. 

Federal Highway Adminstration 
Office of Personnel & Tram 109 v * 
Room 4326 

Washington/o.C. 20590 
202426-0548 • 



St. Lawrence Seaway Oevelopment Corp. 
Personnel Office 
P.O. Box 520 

Ma»ina, New york 13662 ' 
31^644237 

f > ^ - . 

DEPARTMENT OF THE TREASURY 

Bureau of Alcohol, Tobacco & Firearms 
Chief, Employment Br., Personnel Oiv. 
Room 2226 

1200 Pennsylvania Ave., N.W. . ^ 
Washington, O.C. 20226 
202-961 7321 



* Comptroller of the Currency 
Director ♦ 

Personnel Management Division 
Administrator oi National Banks 
"490 L'Enfant Plaza, S.W. 
Washington, O.C. 20219 



VS. Customs Service 
Chief, St>ffipg-fro#amj Br. 

1301 Constitution Ave., N.V/. 
Washington, O.C. 20229 
202-964-2541 




• X 



/ 
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Academic Majors and* 
l;^^ Degree Levels 



BS. and M^.: 
Ctvii Engineering 



Positions 3/)d Grades ' 
• Recrbited 



Miscellaneous 
Addltona! Information 



Cfvil Engineer 

GS^^/9 



SdchelDr's and Master's: 
Uw Enforcement 
Business Admlnis'tfatJon 
Criminology 
Police AdmVScience 



Bachelor's and Master's 
Accounting ' ^ . 
Business Administration 
Economiu 
Banking 
Finance 

1 years of study to 
in a bbPijMTTJScipline.for the 
erative Work-Stuay ' 
Program'' 



Bachelor's titv[^te m a business 
d«ipline^r law enforcement 
"lield * ^ 

Law Degree 



Asst. fjation'al Bank Examiner, 
and Asst. in anists, kS-S 
Financial Intern, 
(co-op' progrj 



Customs Inspector' GS-S/? 

Customs PatfQiJi({ic^^ GS-5 

Import Specialbt GS-5 

Special Agent ' _ GS-5 

'Law Clerk- ; ^ J. j GS-9/n 

Accountant/ Audit^'^^ " GS^V? 



Oncampus interviews are conducted by the Natl Recniitment 
Managenient Office at 3pprox..W colleges nationwide for civil 
engineers at both the Bacheler's and Master's degree levels. Contact 
can be made thwugh the personnel officer of the dcaest Regional 
Office for advisory seivices and by interesteS students. M^'or field 
installations are located at: Oelmar, NY; Atlanta; Baltimore; 
Homewood, IL; Fori Wyth, TX; Kansas City, MO; San Francisco; 
Oenver; Portland, OR; Arlington, VA. 
Most e^mated vacancies (30) are a^ the GS-5/7 level. ? 

Close liaison ts maintained with four local area colleges. Advisory ^ 
services are provided primanly to these local, colleges. 



Recruitment is decentralized through 7 Regional Offices: Oal^ 
(Southwest); Philadelphia (Mid-AtJantic); Chicago (Mid-West); New 
York (North-Atlaatic); Atlanta (Southeast); Cincinatti (Central); 
San Francisco (Western). Contact is encouraged only from those 
students who have establiyied eligibility on the Treasury Enforce- 
ment Agent registe/ mairuain^'d by the Civil Service Commission.'^ 
High standing oh Civil Servi^ lists is required. 




Recrjtrffljefit IS decent/ilized through 14 Regional Recruiting OffiSsT" 
orton; New York; Rhiladelthia; Cleveland; ^Richmond, V A- Atl J^ 
Chicago; Memphis; Minneapolis;' Kansas City; Oallas; Oenver; Portland; 
San Francisco. College. visits in FY76 will total approx, 175, with 
4ach region planijfng visits. About 150 vacancies are anticipated 
nationwide. / 



ERIC/. • 




Recruitment is decentralized through S.Regionrf Personnel 
Officyand HQ. at Wash., DX, HQ, Boston, New York, Houston, 
San Branciscoand Los Angeles will actively recruit for a total of 
.apiybx. 24b vacancies in FY76, conducting about 140 college 
s. Any recruitment done by the remaining Regional Personnel 
ces (Baltimore, Miami, New Orleans, Chicago) willjw on a more 
^limited basis. Contact is encouraged only from those students who 
have established eligibility on the appropriate CSC register. 



/ 
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05)aafnent. Agency or MajDr Component aM 
NaljcftHi^ecfuilmem Management OUice 



Scheduled FY 76 
Oncampus Visits 



Yes 



No 



Career Information 
Advisory Services 



Career 
Lit 



Speakers 



Exhibits 



Group 
*Taur5 



Encour- 
ages 

Direct 

Contact 
from 

Students 



OEPARrM£«T OF THE TREASURY; (contioued) 

Int^nal Revenue Service 

Nat's Recruitment Coordinator 

111 Coftjutution Ave., N.W. 

V/Mhington. O.C. 20224 

Attn: Room 708, V^arner Building 

202-9S4-6431 

[}S. Secret Service • » 



U.S. INFORMATION AGENCY 

Recruitment Office 
OomesticTersonnel Scivjcc/JPT/OD 
1776 Pennsyfvanra Ave.. N.V/., Rm. 640 
Washington. O.C. 20547 
203-632-6(^0 



VETERANS^ ADMINISTRATION 
« 

Director, Recruitment & Placement Service (054 E) 
810 Vermont Avenue, N.W. 
Wajhjngton, O.C. '20420 
202-389-2569 
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Academic Majors and 
Dagree Levels 



Bachelor's degree primaiily in 
accounting/business majors 



Positions and Grades 
Recruited 



Revenue Agent/Officer 
Tax Auditor 
Special Agent 



Miscellaneous , 
Additonal Informatmn 



Recruitment i$ highly decentralized. Contacfshoutd be made " 
through the local IRS office listed in the telephone directory. 
Nationwide, approx. 1000 oncampus visits are planned in FY'76. 
A minimum of 2650 vacanaes are anticipated primanly in the 
positrons of Revenue Agent (1000+). Tax Auditor (750+) »id 
Revenue Officer ^500+). 



Advisory services are available through the local field offices of the — 
U.S. Secret Service _ 



B.A. and M.A degrees. 
Slavic & other Eastern Europeah 
Lang. & Lit. 



All academic majors and 
levels. 

Master's degree: 
Political Science, 
Internationa Relations, 
History, Jou/naltsm, 
Education, Public Adm. 



All degreeievels in health re la ted 
fields. 



/ 



■ I 
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Exhibit Tour Guide 
(tem porary) 



^ Public Affairs Trainee 
(30. vacancies) 
Asst. Cultural Affairs 
information Officer 
(7 vacancies) 



FSS-9 



FSIO-S' 



Physician " ^....^^^^ 

Oepttst 

Nurse 

and in numerous other occupa- 
tional fields, all which are 
covered by CSC announcements, 
such as: 

Accounting (feS/BA) 
Social Work (M^) - 
Library Science (MS) 
L.L.p.,J.O. 
Engineering (B.S.) 



Oncampus recruitment is extremely limited, as the number of 
vacanaes is quite low. The agency has 3 separate eniry^evel 
programs, all exempt from co'mpejdtnre Civil Service procedures. 



Each installation is indivntnatly responsible for its recruitment 
activities and direct relationship^ with local colleges. The 
irfstaliatiQns are too numeroi}s to list. In the area of special 
programs, VA provides clinical training for baccalaureate 9nd 
^c[uate students in such fields arpsychology, dietetics, nursing, 
speech pathology, audiology, rehabilitation therapy, and social 
work. i * r 
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